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Helensburgh Area Christian Youth Project - (Contraflow) - Associate Worker Job Description

This is an established Charitable Trust committed to reaching children and young people in the area with the good news of Jesus Christ. We are committed to supporting this appointment by dedicating time, expertise and resources. The associate worker scheme is a partnership between Scripture Union Scotland and the Trust (Contraflow) employing the youth worker who will work in the schools and the churches.
As Christians we have a concern for the whole person.  During a person's time of service we want to encourage them to take note of the need to make time for an ongoing and growing relationship with God and also to ensure that adequate time is spent with family and friends in a recreational setting.  This is particularly important, as some weekend working will be necessary.

We seek to take personal development seriously.  Regular training opportunities will be provided.  These will be informal and formal within SU and occasionally with other agencies. Preferably living, working and worshipping in the Helensburgh area the worker will be line-managed, day to day, by Scripture Union Scotland’s Regional Staff Member, on behalf of the Trust.  The worker will report to the line-manager, and to the Management Group.  

In consultation with the line manager and/or the Chair of the Management Group, the worker will seek to establish their priorities according to the aims that follow:

1. Demonstrate continual reliance on God through active participation/leadership of prayer and Bible teaching as required and consistently demonstrate Christ-likeness in attitude towards others and behaviour at work.
2. To encourage voluntary Christian groups in the secondary schools of Hermitage Academy and Lomond School and the local primary schools, as well as in out-of-school situations.
By encouraging Christian teachers, parents, and interested adults to establish groups SU in schools, and groups in churches.

3. To seek opportunities to share the gospel with young people in the area.  This may be:

· by organising school-based Christian Focus Events i.e. Christmas / Easter Events.
· by being involved in school assemblies and some class activities, as invited by Headteachers.

· by being involved in holiday clubs i.e. Easter and Summer

· promoting the work of SU holidays and locally organised residential weekends and leading or participating in the leadership team of camps and/or holiday clubs during the holiday periods, and weekend residential events for young people

· teaching the Christian aspects of the curriculum in the classroom, at the head teacher's discretion

· by being an active member of the School Chaplaincy team at Hermitage Academy at the discretion of the Headteacher.
4. To support local churches with their youth program
5. To encourage the habit of daily Bible reading among young people

· by providing teaching and guidance on the need for this  - youth discipleship group
· by being aware of the different methods of daily Bible reading

· by personal example
6. To promote the work of the Trust to the Christian public.  This will include:

· Helping to organize and participating in local prayer events, and sending out of regular prayer news.

· speaking at church services

· Organize local youth and family events 

7. In common with Contraflow Trust workers & volunteers
· Further the aims and activities of Scripture Union Scotland

· Undertaking professional development through active participation in annual work appraisals, supervision and internal or external training as required or individually identified.

· Demonstrating commitment to the SU Scotland Basis of Faith, ethos statement, vision, values and work practices, and the wider ministry of SU in Scotland and beyond.

In order to facilitate the working of these aims, the worker will be asked to undertake the following. The means of doing this will be tailored according to the nature of your role and personal circumstances and an action plan agreed with your line manager
a) Prepare reports as requested of his/her own work, for the Convenor of the Management committee or their Line Manager.

b) Working in conjunction with the Project Admin to keep an up to date electronic diary, of events and appointments.
c) Liaise with project administrator e.g. Newsletters, Communications, Website, Volunteers etc

The above list is intended to give an indication of the range of duties for the role. Other tasks/responsibilities, appropriate to the remit, will be expected as required. and ensuring that believing faith in Christ is clearly imbedded in the tasks.  

Occupational Requirement 
An Occupational Requirement applies in terms of the Equality Act (part 1, schedule 9)
This post requires the occupant to have a personal faith in Jesus Christ as Saviour and Lord and to believe the Bible to be fully trustworthy, in all that they affirm, and the highest authority for faith and life in keeping with SU Scotland’s statement of faith. These principles require to be applied alongside the professional skills required in this role.

Appointment will be subject to a satisfactory PVG Scheme Disclosure.

