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Activities Instructor 
Fixed term, 1 year from start date (Jan ‘22 at latest) 

   37.5 hours per week/12 months
Working as part of the staff team you will deliver the range of activities 

being offered by the centre. You will provide activity instruction and maintain the 

activity equipment and infrastructure.  Working with the Activities Manager you will 

help to develop the range and quality of activities we offer. 

Starting salary £1,168 per month (which is valued at £4,500 per annum)

 Do I feel  of Lendrick Muir? 

 Am I  while working children, youth and adults? 

 Would I  delivering outdoor, adventurous activities? 

 Am I  to help develop the range and quality of activities on offer? 

Your main duties and responsibilities are to participate fully in the life and 
witness of SU Scotland and through being one of the key members of the 
Lendrick Muir team, demonstrating in the way you go about your tasks a 
dependence on God.

As a practising Christian, to demonstrate commitment to the SU Scotland 
ethos, modelling Christian lifestyle, values and work practices to staff and 
volunteers alike.  Full participation in the life and ministry of SU Scotland will 
include: 

 To attend and take an active part in staff meetings and corporate Staff 
Prayer, to hear of SU’s work and to spend time in prayer and worship 
together. 

 To lead or participate in spiritual sessions of prayer and biblical reflection 
within the Team /Group 

 Involvement at the annual staff residential conference and other staff days 
as they arise. 
 

 



 

1. To support the Activities Manager in delivery and development of the 
activities offered by the centre, including:   
Leading and Instructing Activities 
Maintenance of activities equipment and infrastructure 
Assisting the Activities Manager with the training of the Trainee 

Activities Instructors; both on-site activities and working towards NGBs 
Supervision of the Activities Team as delegated by the Activities 

Manager 
 
2. Provide activities for School Residential Experiences (thereby 

supporting the Schools Programme) through: 
 Leading activity sessions and group work  
 Involvement in the evening programme of activities 

Input to educational content for schools, considering the curriculum 
 Flexibility to work across departments as needs arise. 
 

3. To participate fully in the life and ministry of the Centre. This will 
include: 
Attendance at daily morning prayer meeting 
Modelling a Christian lifestyle, values and work practices 
Demonstrate commitment to the SU Scotland ethos, vision, values and 

work practices, and the wider ministry of SU in Scotland and beyond. 
 

Each member of the SU Scotland staff team is involved in support raising 
and contributing our current strategy focus of “grow the team”.  Support 
Development staff will resource you for this task and your line manage will 
agree an action with you that reflects the nature of your role. Time is set 
aside as part of the working week for these tasks. Action plans may include: 

 personal approaches to potential donors and prayer supporters to 
invite them to partner in your ministry 

regularly updating your action plan and keep a track of tasks 
undertaken 

regular communication with existing prayer and financial supporters to 
ensure they are well-informed, and their contribution appreciated 

being aware of volunteering opportunities and promoting these as 
appropriate 



  

Demonstrate continual reliance on God through active 
participation/leadership of prayer and Bible teaching as required and 
consistently demonstrate Christ-likeness in attitude towards others and 
behaviour at work. 
 

Further the aims and activities of Scripture Union Scotland 

Undertaking professional development through active participation in 
annual work appraisals, supervision and internal or external training as 
required or individually identified.  

Taking part in other Scripture Union activities where appropriate. 

Demonstrating commitment to the SU Scotland ethos, vision, values 
and work practices, and the wider ministry of SU in Scotland and beyond. 

 

1. To undertake activity instruction at other centres and venues used as 
part of the SU Holidays programme.  

 

2. To be flexible in assisting other staff and volunteers, where necessary, 
which may sometimes include duties different from and additional to 
those mentioned above, as may be determined by the Activities 
Manager.  

 

 

1. The work rota for this post includes a mixture of weekend working and 
evenings. 

 
The above list is intended to give an indication of the range of duties for the 
role.  Other tasks/responsibilities, appropriate to the remit, will be expected 
as required.  

 
 
 



  

 

The post is full-time, working 37.5 hours per week, subject to variation in 
accordance with the fulfilment of your responsibilities and by agreement with 
your line manager. The post is 1-year fixed term from late January 2022 (or 
earlier by negotiation.) 

 

 

The first month of your employment will be probationary. Your performance will 
be reviewed throughout this period. If your performance is satisfactory at the 
end of this period, your fixed term appointment will be confirmed. The employer 
reserves the right to extend your probationary period.  

 

 

During the probationary period the notice required to be given either by you or 
Scripture Union Scotland to terminate your employment is one week.   

Except during the probationary period, the length of notice which you are 
obliged to give the organisation to terminate your employment is one month. 

Except during the probationary period, the length of notice which you are 
entitled to receive from the employer to terminate your employment is one 
month until you have been continuously employed for five years. Thereafter, 
you will be entitled to one week’s notice for each completed year of service up 
to a maximum of twelve weeks. 

Your employment may be terminated summarily in the event of a breach of 
contract by you that warrants summary dismissal. 

 

 

£1,168 per month plus accommodation (which is valued at £4,500 per annum).   
Salary will be paid in arrears on a monthly basis, on or before the 28th of each 
month. 



  

 
 

Scripture Union Scotland operates a Group Personal Pension Scheme for 
employees over 18 and under 75 years of age. An employer’s contribution of 
between 3% and 9% of total pensionable salary will be paid (the actual 
amount depending on your level of employee’s contribution).  

* NB ‘total pensionable salary’ includes the deemed annual value of any 
accommodation included in the above salary package. 

 
 

 

Life insurance cover of three times your annual salary is provided, with the 
premium being paid for by Scripture Union Scotland. 

 

 
 

The holiday year runs from 1 April to 31 March. Annual entitlement for a full-
time post is 33 days paid holiday (this amount is inclusive of entitlement to 
local and national holidays). Annual leave entitlement for part-time and fixed 
term staff is pro-rata. Annual leave entitlement will increase with length of 
service.  

 



 

 

CRITERIA ESSENTIAL DESIRABLE 

Qualifications and Education (Secondary/ Tertiary) 

2 of RCI, BC Sheltered Water Coach, or MTB Level 2 ✓  

Further NGB’s e.g. ML, MTB L3, CWI, Archery Leader  ✓ 

First Aid Qualification (outdoor specific) ✓  

Standard Grades at grade 3 or above in English, Maths and 
1 other. (or equivalent) 

✓  

2 Highers at grades C or above (or equivalent)  ✓ 

Tertiary Education Qualification at HNC or above  ✓ 

Other relevant qualifications e.g. Elementary Food Hygiene, 
SVQs etc. 

 ✓ 

Work Experience / Training 

Experience of working with children and young people. ✓  

Experience of working in an outdoor environment ✓  

Experience working in an educational setting  ✓ 

Experience working with people from socially 
disadvantaged backgrounds 

 ✓ 

Experience in environmental education  ✓ 

Experience of training/mentoring fellow instructors  ✓ 

Practical/ maintenance experience ✓  

Experience of working in a ‘guest service’ industry ✓  

Experience coaching/training other sports/activities  ✓ 

Computer literate  ✓ 

Social 

A practising Christian whose lifestyle is in keeping with SU 
Scotland’s ethos and statement of faith, and who has an 
active Church connection. 

✓  

Able to undertake evening and weekend duties, and act as 
an ‘on-call’ member of staff overnight. 

✓  

Ability to become part of the Lendrick Muir Centre 
community and where appropriate the local community. 

✓  

 



 

CRITERIA ESSENTIAL DESIRABLE 

Aptitude 

Demonstrates practical skills  ✓  

Demonstrates ability to relate with and communicate 
effectively to a wide range of children and young people, 
as well as a range of staff and volunteers 

✓  

Demonstrates a good ability to instruct a range of clients 
including children and adults. 

✓  

Able to work under own initiative ✓  

Demonstrates ability to develop leadership skills ✓  

Adaptable team player ✓  

Other 

Full Current UK Driving Licence ✓  

Own transport   ✓ 

D1 + E on driving licence (Minibus + Trailer)  ✓ 

Familiar with the work of Scripture Union Scotland  ✓ 

 

August 2021 

 

Applicants for this post should have at least 2 years experience of instructing 
activities and hold two NGB Award (either RCI, BC Sheltered Water Coach or MTB 
Level 2) and training towards a third NGB, as well as holding a current first aid 
certificate.  Further NGB awards would be beneficial.  A full UK Driving License is 
essential (preferably with D1 + E).  

 

 

 

 



 

For this post, it is important that you are committed to SU Scotland's ethos, 
working principles and vision and are able to demonstrate this through your 
commitment and motivation. It is also an Occupational Requirement (Equality 
Act - part 1, schedule 9), that the post-holder is a committed Christian. 

This post requires the occupant to have a personal faith in Jesus Christ as 
Saviour and Lord and to believe the Bible to be fully trustworthy, in all that they 
affirm, and the highest authority for faith and life in keeping with SU Scotland's 
statement of faith. These principles require to be applied alongside the 
professional skills required in this role.  

The successful applicant will be required to become a member of the 
Protecting Vulnerable Groups (Scotland) Scheme and the appointment will be 
subject to a satisfactory PVG Scheme Disclosure. 

Scripture Union Scotland is an equitable employer and operates a child 
protection policy. 

An application pack can be downloaded from  

https://www.suscotland.org.uk/about-us/jobs/ 

Alternatively, you can email us at hr@suscotland.org.uk,  
If you have any questions or would like to arrange a visit to Lendrick Muir, 
please email LMOffice@suscotland.org.uk or call 01577 842 000. 

  Please refer to the SU Job page for the latest information 

Please refer to the SU Job page for the latest information 

For this post, it is important that you are committed to SU Scotland's ethos, 
working principles and vision and are able to demonstrate this through your 
commitment and motivation. It is also an Occupational Requirement (Equality 
Act - part 1, schedule 9), that the post-holder is a committed Christian. 

This post requires the occupant to have a personal faith in Jesus Christ as 
Saviour and Lord and to believe the Bible to be fully trustworthy, in all that 
they affirm, and the highest authority for faith and life in keeping with SU 
Scotland's statement of faith. These principles require to be applied 
alongside the professional skills required in this role.  

The successful applicant will be required to become a member of the 
Protecting Vulnerable Groups (Scotland) Scheme and the appointment will be 
subject to a satisfactory PVG Scheme Disclosure. 

Scripture Union Scotland is an equitable employer and operates a child protection policy. 
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