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Hello.

Thank you for taking the time to check out this exciting opportunity to 
join the Lendrick Muir team within SU Scotland.

As an organisation our shared vision is to see the children and young 
people of Scotland explore the Bible and respond to the significance of 
Jesus.  

Lendrick Muir is a busy and vibrant residential centre which forms a 
growing and dynamic part of our ministry.  More information on the 
centre can be found at www.lendrickmuir.org.uk. 

The Trainee Activity Instructor is an important role at Lendrick Muir.  We 
are looking for someone with a passion for the outdoors, a commitment 
to work with children and young people and hunger to grow in their faith.  
If this describes you we would love to hear from you.

Please read through the enclosed advert, job description, person 
specification and terms of employment. If you have further questions 
about the role you’d like to talk through prior to applying, feel free to get 
in touch with Fraser Morrison (contact details below) and he’ll be happy 
to help. 

Meantime, be assured of our prayers for you and others giving serious 
consideration to whether this could be the right thing for you.

Best wishes

Michael Cook
Centre Director, Lendrick Muir 

http://www.lendrickmuir.org.uk/


SCRIPTURE UNION SCOTLAND 
 

LENDRICK MUIR 
 

JOB DESCRIPTION: TRAINEE ACTIVITIES INSTRUCTOR 
 

 
JOB TITLE:   Trainee Activities Instructor 
 
LINE MANAGER:  Senior Instructor  
     
RESPONSIBLE FOR: Delivering activities to guests and assisting in activity 

development under the supervision of the Activities Manager 
 
PURPOSE: Working as part of the staff team, to assist the Activities Manager 

in the delivery of activities, playing a full part in the delivery of 
school residential experiences and being involved in the 
development of the range of activities being offered by the 
Centre. 

 
 
MAIN TASKS AND RESPONSIBILITIES: 
 
Centre  

1. To participate fully in the life and ministry of the Centre. This will include, where 
possible: 
• Modelling a Christian lifestyle, values and work practices 
• Attendance at daily morning prayer meetings 
• Attendance at staff fellowship meetings 
• Demonstrating commitment to the SU Scotland ethos 

 
2. To support the Activities Manager in delivery and development of the activities 

offered by the centre, including:   
• As experience is gained, leading and instructing activities 
• Maintenance of activity equipment and activity infrastructure 
• Under supervision of Activities Manager, undertaking responsibility for areas of 

activity development 
• Once sufficient experience is gained, supervision of the Activities Team as 

delegated by the Activities Manager 
 

3. To support the Schools Programme Manager in the delivery of school residential 
experiences 
• Involvement in the evening programme of activities 
• As experience is gained, leading activity sessions and group work  
• Assistance with house and catering tasks, sometimes including the supervision of 

children in these tasks 
 

4. To work towards National Governing Body awards as agreed with your line manager 
• Registering with the relevant bodies and logging experience. Group experience 

can be gained in some awards during work hours, but log book experience will 
mostly need to be gained during time off. 

• Attending training and assessment courses as agreed with your line manager.   
  
  



5. To support the running of the centre 
• Once sufficient experience is gained, acting as the first point of contact for guests 

as the duty staff member. This will include providing guests with guidance on the 
appropriate use of self-led activities and being on-call overnight. 

• Being responsible for the locking-up of the Centre in the evening and unlocking in 
the morning. 
 

6.   Other duties 
• Further the aims and activities of Scripture Union Scotland. 
• Undertaking professional development through active participation in annual      

work appraisals, supervision and internal or external training as required or 
individually identified. 

• Taking part in other Scripture Union activities where appropriate. 
• Demonstrating commitment to the SU Scotland ethos, vision, values and work 

practices, and the wider ministry of SU in Scotland and beyond. 
• Playing a part in promoting SU Scotland’s work and helping to encourage more 

prayer support, financial giving and volunteer involvement. 

 

 
Occupational Requirement 
An Occupational Requirement applies in terms of the Equality Act (part 1, schedule 9). 
This post requires the occupant to have a personal faith in Jesus Christ as Saviour and Lord and to 
believe the Bible to be fully trustworthy, in all that it affirms, and the highest authority for faith and 
life in keeping with SU Scotland’s statement of faith. These principles require to be applied 
alongside the professional skills required in this role.  
 
 
Appointment will be subject to a satisfactory PVG Scheme Disclosure. 
 

 
Within the wider programme 
 

1. Where appropriate skills are held, to undertake activity instruction at other centres 
and venues used as part of the programme. 

 
2. To be flexible in assisting other staff and volunteers, where necessary, which may 

sometimes include duties different from and additional to those mentioned above, as 
may be determined by your line manager.  

 
 
NOTES 
 

1. The work rota for this post is usually 1 full weekend working, 1 Saturday working, 1 
full weekend off during peak periods. However, training, holidays and unusually 
large group bookings may necessitate a change to the pattern or an increase in 
weekend work with time off given during the week. During off-peak periods you 
may be required to work more Saturdays. 

2. You would be expected to be on call overnight approximately once every 9 days. 
3. When school residential experiences are running, programme team members will 

be required to work with the groups some evenings of the week. Time off in lieu 
will be given at another point. 

 



 
SCRIPTURE UNION SCOTLAND 

 
TRAINEE INSTRUCTOR 

 
PERSON SPECIFICATION 

 
CRITERIA ESSENTIAL DESIRABLE 

Work Experience / Training 

Experience of working with children and young people ✓  

Experience of working in an outdoor environment  ✓ 

Experience of working in a practical/ maintenance role  ✓ 

Experience of working in a ‘guest service’ industry  ✓ 

Experience coaching/training other sports/activities  ✓ 

Computer literate  ✓ 

Education (Secondary/ Tertiary) 

Standard Grades at grade 3 or above in English, Maths and 1 
other (or equivalent) 

 ✓ 

Willingness to learn activity theory ✓  

Other relevant qualifications e.g. 1st Aid, SVQs etc.  ✓ 
Social 

A practising Christian whose lifestyle is in keeping with SU 
Scotland’s ethos and statement of faith, and who has an 
active Church connection. 

✓  

Able to undertake evening and weekend duties, and act as 
an ‘on-call’ member of staff overnight. 

✓  

Ability to become part of the Centre community and where 
appropriate the local community 

✓  

Aptitude 

Demonstrates practical skills ✓  

Demonstrates ability to relate with and communicate 
effectively to a wide range of children and young people, as 
well as a range of staff and volunteers. 

✓  

Demonstrates an interest in outdoor activities ✓  

Able to work under own initiative ✓  

Adaptable team player ✓  

Other 

Own transport and a full current driving licence  ✓ 

Familiar with the work of Scripture Union Scotland  ✓ 
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Trainee Activities Instructor 
 

TERMS AND CONDITIONS OF SERVICE 
 
 
1. HOURS 

 

The post is full-time. Contracted hours will vary seasonally due to the nature of Centres activities, in the 
range of 30 to 40 per week. This averages out over a full year to 37.5 hours per week. The term of the 
post is two years. 

 
2. PROBATIONARY PERIOD 

 

The first three months of your employment will be probationary. Your performance will be reviewed 
throughout this period. If your performance is satisfactory at the end of this period your fixed term 
appointment will be confirmed. The employer reserves the right to extend your probationary period.  

 
3. TERMINATION OF EMPLOYMENT 

 

During the probationary period the notice required to be given either by you or Scripture Union Scotland 
to terminate your employment is one week. 

    
Except during the probationary period, the length of notice which you are obliged to give the organisation 
to terminate your employment is one month. 
 
Except during the probationary period, the length of notice which you are entitled to receive from the 
employer to terminate your employment is one month. 
 
Your employment may be terminated summarily in the event of a breach of contract by you that warrants 
summary dismissal. 

 
4. SALARY PACKAGE 
 

£400 per month plus shared accommodation and food package  
(increasing to £600/month on development of experience and skills). 
 
Salary will be paid in arrears on a monthly basis, on or before the 28th of each month. 

 
5. PENSION ARRANGEMENTS 
 

Scripture Union Scotland operates a Group Personal Pension Scheme administered by Aegon for 
employees over 18 and under 75 years of age which you will be invited to join when you commence 
employment. Should you choose to join the scheme, an employer’s contribution of up to 9% of gross 
pensionable salary will be paid (the actual amount depending on your level of employee’s contribution) 
following successful completion of your probationary period, with contributions backdated to the date 
your employee contributions started if this is earlier.  

 

* NB ‘gross pensionable salary’ includes the deemed annual value of any accommodation included in the 
above salary package. 

 
6. LIFE INSURANCE COVER 

 

Life insurance cover of three times your annual salary is provided, with the premium being paid for by 
Scripture Union Scotland. 

 
7. HOLIDAYS 

 

The holiday year runs from 1 April to 31 March. Annual entitlement for a full-time post is 33 days paid 
holiday (this amount is inclusive of entitlement to local and national holidays). Annual leave entitlement 
for part-time and fixed term staff is pro-rata. 

 
 



Possible next steps...

• If you feel this role is something that God may be 
calling you to apply for:

Feel free to contact Fraser Morrison for a chat 
about the role 

*

(

Download your application and equal opps
forms (Word docs) from our website

Email your completed forms to 
hr@suscotland.org.uk

• If this is not for you, feel free to forward this pack 
on to someone else who you think may be well 
suited to applying.

Thanks for your interest.

www.suscotland.org.uk 
Scottish Charity SC011222

mailto:fraser.morrison@suscotland.org.uk
https://www.suscotland.org.uk/about-us/jobs/trainee-activities-instructor-lendrick-muir/
mailto:hr@suscotland.org.uk

